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This paper adopted the research methods of literature reviewl] starting from the relevant
incentive theory of economics and managementl] through comparing the United States
Japan more perfect incentive system in the developed countriesC] our country listed
company executive compensation incentive system is studied in the present situation and the
problems. Through comprehensive analysis on the problem of executive compensation
system in our country[] on the basis of the theoretical achievements in the research of
scholars[] further deduction and extensionl[] is proposed in view of the present system of
our country listed company executive pay scheme solving countermeasurest] improve the
executive compensation incentive system(] the integrated use of a variety of incentive
system[] perfect the judicial oversight of executive compensationd] improve the formula of
internal supervision mechanism countermeasures.
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